“INVESTIGANT EL PRESENT, APROPANT EL FUTUR”

IRTA
INSTITUT DE RECERCA I TECNOLOGIA AGROALIMENTÀRIES
OFFERS A PHD CANDIDATE CONTRACT
SPONSORED FELLOWSHIP – SCIENTIFIC INITIATIVES

Among other duties (Act 4/2009), IRTA is responsible for organising scientific and
technical training programmes within the scope of its strategy, alone or in collaboration
with other entities and bodies, in particular with Catalan universities, professional
agricultural organisations and sector groups or associations.

Given that within the framework of the research activities of the IRTA (Programme of
Fruit Production (IRTA Fruitcentre - Lleida)) there exists a specific budget provision, a
decision has been taken to train researchers in the area of Plant Production.
As a result, it has been agreed:

1. To offer a PhD Candidate contract Sponsored Fellowship to participate in the
project: “Bringing knowledge to better adapt fruit trees to climate change
(Trees4Climate)”
2. To approve the terms of employment attached as a schedule.
3. To manage this offer and to resolve any disputes which might arise, and
administering the resources allocated.
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Human Resources Manager - IRTA

The IRTA is a pioneering agriculture and food research institute in Catalonia, founded on 1985, with a team of over
600 personas performing its activities with the clear vocation of a public service. It has 10 work centres of its own on
locations.
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SCHEDULE

CONDITIONS FOR THE OFFER OF A PHD CANDIDATE CONTRACT
SPONSORED FELLOWSHIP – SCIENTIFIC INITIATIVES-, FOR THE AREA
OF FRUIT PRODUCTION PROGRAM.
Ref.: CPI1222

1. Scope of application
The specific scope is:
Research into: Bringing knowledge to better adapt fruit trees to climate change
(Trees4Climate)
The Mediterranean Basin is one of the most vulnerable regions on Earth to climatic
changes, and temperatures in Europe are set to rise more quickly than the global
average for the next decades. In Catalonia these climatic conditions coexist with
extreme weather phenomena of a temporary nature, but which generate a great
impact. In the last decades, we have experienced more frequently hail and late frost
events, torrential rains, droughts, as well as heatwaves associated to hot air masses
coming earlier than usually and affecting a larger part of the territory. In recent years,
there has been a significant impact on apple yield and fruit quality because of summer
heatwaves and tropical nights. On almond, flower abortion and malformation, low fruit
set, and significant fruit drop have been linked to incomplete flower differentiation in
summer and poor reserves at budbreak due to warm winters. Climate change
exemplified by the increase in average winter temperatures and insufficient chilling
units accumulated in warm climates might hinder appropriate bud break on apple trees,
compromising their productivity. All this ends up affecting the physiology of the trees
and the response they may have to the climate. While global warming associated with
anthropogenic climate change is and will continue to be so in the future, the main
challenge that needs to be addressed is what will happen on a regional and local scale,
as changes in temperature or precipitation, no matter how small, can have a great
impact on the balance of carbon source/sink, on plant growth (morphological and
metabolic), phenology, and on yield and fruit quality. Understanding emergent
responses of the production of fruit trees to the potentially opposing impacts of global
climate change is crucial for formulating effective mitigation and adaptation strategies.
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Goals and expected impact
Adaptation to climate change may by approached from different strategies. The main
objective of this PhD will be to address this response through plant material such as
new rootstocks, fruit technology such as new training systems and interaction of both to
assess the partitioning response to new climate scenarios. This will be divided in three
main goals:
1.
2.
3.

To evaluate the adaptation of new rootstocks to climate change scenarios where
fewer chilling is expected.
To assess the response of the new training systems to different stress situations
foreseen in climate change models.
To study how the interaction rootstock  training system affects partitioning
(production and accumulation of reserves in apple & almond).
Supervisor: Jaume Lordan Sanahuja
Place where the PhD candidate contract will be carried out: Fruitcentre (Lleida)

2. Requisites for applicants
The fellowship may be requested by candidates meeting the following requisites:
2.1. Candidates must hold one of the following degrees: Agronomic Sciences,
Biology, Environmental Sciences or related.
2.2. A Master’s in Horticulture or Plant Biology (or related).
2.3. Not to have a PhD.
2.4. Any prior experience in matters of plant science, field and lab work, and data
analysis will be viewed positively.
2.5. Candidates must provide a signed letter declaring their undertaking to register
on a doctorate programme within the Catalan university system.
2.6. Candidates who have been chosen for an interview with the Selection
Committee, should bring –for the interview- a certified copy of the degree and/or
master, as well as the academic record showing the marks of all subjects studied.
2.7. Foreign candidates who have been chosen for an interview with the Selection
Committee should bring –for the interview- a certified copy and certified translation
of the degree and/or master obtained at a foreign university, as well as an
academic record showing the marks of all subjects studied.
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3. Duration
Notwithstanding the provisions of Point Nine of this offer, IRTA will subscribe with
training research staff holding the Master’s a temporary employment agreement
linked to a specific service by virtue of which the researcher will be employed by the
IRTA, with both parties assuming the contractual obligations arising therefrom and
which, in any case, will be in line with the content of the application.
The duration of the PhD Candidate contract will be for one year, extendible by
yearly periods, subject to the issuance by the doctoral candidate of the report
corresponding (from the Candidate and from the Doctoral School) to the yearly
period completed. Under no circumstances may the accumulated duration of the
initial PhD Candidate contract plus the extensions exceed three (3) years.

4. Suspension of the PhD Candidate contract
The suspension of the PhD Candidate contract on the grounds established under
articles 45 et seq. of the Workers’ Statute will not imply any extension to the duration
of the PhD Candidate contract except for situations of temporary incapacity, risk
during pregnancy, maternity, adoption or fostering, risk while breastfeeding and
paternity during the duration of the PhD Candidate contract, which will interrupt the
calculation, pursuant to the provisions of Article 11.1.b) of the Consolidated Text of
the Workers’ Statute Act.
5. Financial remuneration(1)
The financial remuneration for the PhD Candidate contract will be €1,247.52/gross
per month (€17,465.28/gross per annum) for the first and second years. For the
third year, it will be €1,336.63/gross per month (€18,712.82/gross per annum)
which will be subject to the corresponding withholdings, pursuant to prevailing
regulations, and to the collective employment agreement of IRTA.
IRTA will also pay the annual fees of the doctoral school when receiving the
enrolment.

6. Applications
Interested parties should be registered at the Employment Service's website of
IRTA http://www.irta.es/en/work-at-irta/ adding his/her Curriculum vitae
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7. Application period
The period for submitting applications opens as of the date of the offer and ends on
June 6th 2022.

8. Assessment and selection
The selecting of candidates will be carried out by an ad hoc committee consisting of
the Head of the Program and two researchers (level D or higher) appointed by
him/her.

9. Acceptance of PhD Candidate contract and payment
When accepted, the applicant must sign a document undertaking to comply with all
the conditions of the PhD Candidate contract established in these terms, and in
particular, with the following:
(a) To join the centre within one month of notification and to have exclusive
dedication to the training programme proposed, in accordance with the internal
rules of the centre. Failure to join could be considered to be a waiver of the right to
financial aid.
(b) To present to the tutor appointed by the IRTA and HR, each year, 30 days
before the renewal date of the agreement, a report on the work carried out to date
in accordance with the model to be provided by the HR Department.
(c) To send to the tutor appointed by the IRTA a copy of any publications, articles
and studies which might arise from the training programme carried out and the
results obtained.
(d) To refer, in any written production arising from the training programme carried
out, to the present PhD Candidate grant.

The non-fulfilment of any of the conditions of these terms without justification may
imply the revocation of the PhD Candidate contract.

10. Assessment and continuity of the PhD Candidate contract
Based on the report drawn up by the interested party (mentioned in Point 9 (b) of
this offer), the tutor(s) must prepare therein a report based on the tasks performed
by the doctoral candidate and recommend the continuity or revocation of the PhD
Candidate contract for the forthcoming yearly period. In the event of a negative
assessment, grounds must be given.
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To proceed with the continuity of the contract it will be necessary as well to present
a copy of the registration to a pertinent PhD course and the corresponding
evaluation report from the Academic Committee of the PhD program or from the
PhD School.

11. Intellectual property
The IRTA is exclusive holder of the intellectual and industrial property rights which
might arise as a result of the activity carried out by the candidate or technologist
during the training programme, notwithstanding recognition of authorship when
necessary.
The publicising of any information obtained by the candidate in the form of scientific
or informative articles, presentations for meetings and conferences or any other
means or format may be carried out where necessary at the initiative and with the
consent of the director(s) assigned by the IRTA to each of them.

12. Incompatibilities
This PhD Candidate contract will be incompatible with any other activity related to
the research and training purpose of the same.

13. Waiver of the PhD Candidate contract
In the event the beneficiary should waive their right to the PhD Candidate contract,
they must provide IRTA with a report on the tasks performed up to the time of their
experimental waiver, notwithstanding the prior notice established by legal
regulations. All data obtained during the training programme will be returned to
IRTA.

14. Confidentiality undertaking
The beneficiary of this contract agrees to keep any data or information to which it
might have access as a result of their relationship with IRTA strictly confidential,
whatever the form of access to such data or information and the format in which
they appear, it being totally prohibited to make copies without prior consent.
The access to and processing of data of a personal nature as a result of the
relationship established with the IRTA will be carried out in accordance with the
purposes established in the agreement, with the duty of secrecy continuing even
after such relationship has concluded.
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15. Data protection
Any data provided by candidates will be recorded in a file of IRTA in order to
manage the process.

Pursuant to the provisions of the Spanish Organic Law 15/1999, of 13 December,
on the protection of data of a personal nature, any interested parties may exercise
their rights to and rectification before the Human Resource Department of the IRTA.

TIMING PHD CANDIDATE CONTRACT: (CPI1222)
Deadline: June 6th 2022
30 days

2 following working days

10-15 following working days

12-16 following working days

Fourth trimester of 2022

(1)

Process
Publication and diffusion of the job advertisement on
IRTA’s website, EURAXESS Jobs, social networks
and other specific recruitment places.
To send, for its study, the pre-selected CV which
match eligibility criteria to the Selection Committee.
To send an automated e-mail for those who have not
been pre-selected and cannot continue the process.
Selection Committee:
.Interview with preselected candidates.
.To send an e-mail for those who have not been
selected by the Selection Committee.
.Committee Selection Agreement with the selected
candidate, giving reasons for the rest to be excluded.
. Notification by e-mail to the candidates who have
been interviewed but not selected.
To send to HR all the needed official documentation
in order to make the work contract and co-ordination
for establishing the start of the employment.
Start of employment.

The financial remuneration of the PhD Candidate contract may not be less than 56% of the salary established for
the category of Research Collaborator F of the Collective Agreement of the IRTA during the first two years, 60% in
the third year and 75% in the fourth (Act 14/2011 of 1 June).

